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May 5, 2010

Saving More for the Future:

An Achievable Goal

For Canadians
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Industry very active:

ÂOver 70% of pension plans

ÂMore of group RRSP market

ÂMajor participants in individual 
savings market
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Our system is World-Class

3 pillars serve intended functions:

Â OAS/GIS provide basic support

Â CPP/QPP provide core income 

replacement

Â Private pensions, RRSPs provide potential 

for increases to ñadequateò levels
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Canadaôs Balanced Design Ranks 

Highly in Melbourne-Mercer Index

Sweden: State-backed DB Plan

ñRetiree-friendlyò 73.5

73.2

Netherlands:

ñLabour-

friendlyò DB

76.1

Australia:

ñBusiness-

friendly DCò

74.0
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Coverage Gaps

Â ~ 50% of private sector workers have no 
workplace savings plan

Â Only 30% of eligible RRSP contributors 
actually contribute; only 6% of available 
contribution room is used

Â $30K-$100K income levels under served
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Four Principles:

1. Providing for basic needs

2. Incentives to save more

3. Private Sector participation

4. Choice
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Proposal 1

Double the CPP/QPP

Â CPP contribution rates raised to 
eventually double payments

Â No government support to expedite 
payments

Â Inter -generational transfer kept to 
minimum

Â Support by Unions, CARP, etc.
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Our Concerns

Â Could lead to 6% increase in payroll 
tax

Â Benefits not fully funded for 40 years

Â Does it deal with the gaps we wish to 
fill?
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Proposal 2

Government Sponsored Plan

Â New government plan or CPP -DC 
top -up

Â Government would be sponsor

Â Likely auto -enrollment

Â Possible opt -out
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Our Concerns:

ÂOne supplier

ÂWould need to develop new 
infrastructure

ÂConfusion with DB portion of CPP

ÂPossible fiscal implications


